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Introduction from our

Co-Managing Directors

For more than 70 years, Place UK has built a strong reputation as
one of Britain's leading fruit growers and suppliers of IQF produce.
We are proud of that heritage and equally clear in our responsibility
to build on it in the right way — with integrity, ambition and a long-
term perspective.
We lead the business with a clear set of principles that shape our
decisions, our culture and our future direction:
* Putting people first, so that Place UK remains a safe, supportive
and rewarding place to work
¢ Maintaining the highest standards of service and quality for
our customers and partners
e Embedding environmental responsibility into our decisions
and operations so that we can grow sustainably and
responsibly
As a business rooted in agriculture and food production, we see
first-hand the impact that climate change and environmental
pressure are having on our industry. More extreme weather
patterns, increasing resource constraints and rising expectations
from customers, colleagues and stakeholders mean that
businesses must respond with urgency, discipline and long-term
thinking.

For Place UK, this means taking a broad and practical view of
sustainability. Reducing carbon emissions remains an important
priority, whether through the way we grow, refrigerate, pack or
operate across the business. But we also recognise that responsible
business performance goes well beyond greenhouse gas emissions
alone.
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> the business is well

This report sets out that commitment. It highlights the importance of
strong governance, clear policies and robust oversight, alongside the
social priorities that define our culture — including welfare, equality,
diversity, ethics and responsible employment practices. It also reflects
our commitment to transparent measurement and credible reporting,
so that the progress we share is clear, genuine and accountable.

We see ESG as an integral part of Place UK’s long-term success and
brand identity. This report outlines the progress we have made, the

standards we expect of ourselves and the areas where we know we
must continue to improve.

[

Matthew Smith & Linda Evans
(co-Managing Directors)
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Ouweese Strategy

Environmental Social Governance (ESG) is a new way
to describe Sustainability — it has four main areas:

Environment, Health and Safety
Labour Standards

Business Ethics

Ethical Procurement

It is framework to evaluate a company's sustainability and ethical impact

Social Governance

Gender Discrimination Policy Setting & Review Risk Assessment
Human Rights Equality, Equity, Diversity ~ Stakeholder Awareness Ethics
Community Engagement Culture and Values Executive Compensation  Certification

Introduction



United Nations Sustainable

Development Goals
(UNSDG's)

The 2030 Agenda for Sustainable Development, adopted by the UN in 2015, provides a shared blueprint for peace and prosperity for people and
the planet, now and into the future. At its heart are the 17 Sustainable Development Goals (SDGs), which are an urgent call for action by all
countries. These goals have also been linked to the triple bottom line benefit of sustainable action which impacts: People, Prosperity and the
Planet. This principle recognises that sustainable benefit should be shared across supply chains and that it is possible to find solutions that
improve company financial margin in the long run whilst minimising environmental impact.

In this first ESG report Place UK use these UN SDG goals to highlight key areas where we have focused our efforts so far.

QUALITY 1 PARTNERSHIPS CLEAN WATER -I LIFE
EDUCATION FOR THE GOALS AND SANITATION BELOW WATER
I!_!‘ i
Goals 2, 4,17: We work with the local community to Goals 6, 14, 15: We source our water through local
address hunger, with schools to provide education boreholes and have mapped our water availability. Our
support and value the partnerships we engage with to operations recognise the value of maintaining
jointly improve ESG and people’s lives biodiversity in our natural environment
1 RESPONSIBLE ‘I CLIMATE 1 REDUCED
CONSUMPTION ACTION INEQUALITIES
AND PRODUCTION o
-
el k2 REL
v
Goals 7,12,13: We have mapped our carbon footprint Goal 10: Our workforce is from diverse cultures which we
and have a net zero target for operations and supply value and ensure they have good facilities where we Learn More:
chain. A proportion of our energy is solar self-generated provide them accommodation and recreation The 17 Goals / Sustainable
and we have low waste production. Development
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https://sdgs.un.org/goals
https://sdgs.un.org/goals

Climate Risk

Metrics & Targets

GHG Emissions Reporting Boundaries
Carbon Footprint Data

Net Zero or Carbon Neutral

Innovation
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Climate Related Risk &
Opportunity:

For this report we have followed the International Financial Reporting Standards (IFRS) enhanced risk assessment for
ESG which has two parts: S1 and S2. From March 2026 the UK introduced its own parallel legislation: the UK
Sustainability Reporting Standard (UK SRS). UK SRS specifies that materiality assessment is identical to IFRS S1 and S2.
The legislation is only mandatory for large listed companies from January 2027 with voluntary reporting being
recommended for all other companies. We are pleased to be at the forefront of reporting our ESG performance to this
internationally recognised standard.

There is still much uncertainty around the trajectory for global temperature rise, but the consensus is that we will miss
our target of a maximum average temperature rise of 1.5C beyond which we start to lose the ability to predict the
impact of changes to people, financial prosperity and our planet. This so-called triple bottom line indicates that there
are three ways we can influence business success that leads to supply chain prosperity by engaging with people and
minimising our impact on the planet. By reporting openly and transparently what our carbon emissions are now and
how we see a path to net zero it is our hope that we demonstrate to other businesses that a solution is within grasp
and particularly so if we attach financial value to the consequences and rewards of our changing climate.

Governance
The international ESG risk analysis (materiality) standard for the UK

follows the IFRS S1 and S2 format. This replaced the TCFD framework

established in 2017. IFRS S1 and S2 encourage the uptake of climate

risk and opportunity measurement and disclosure in the private

Risk sector. Material risks are assigned by sector and require businesses
Management to identify risks and opportunities and assign a financial value that

will achieve a carbon emissions strategy that will match the
reduction pathways identified as necessary to limit the global
warming trajectory to as close to 1.5C as possible.
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Climate Risk

A climate risk report has been produced for our operations and supply chain to
determine the potential impact in the period up to 2050.

Reference has been made to the scenario analysis contained within the UK Climate
Change Risk Assessment sector briefings (Sector Briefings - UK Climate Risk),

The impact to business could be a need to modify working environments
in production areas in particular: Risk is reduced worker productivity in
higher temperature workplaces and worker recruitment or retention

Low carbon businesses and those with strong Environmental, Social
Governance achievements will be better placed to appeal to the
increasing customer demand for strong environmental and ethical
businesses that are on a fast track net zero pathway

Opportunity: To create a stronger ESG presence to gain business or
press for higher margins for low carbon products

Buildinas & There is no specific risk to buildings Infrastructure risk could come from
Infrastructure flooding and impact on road and rail network

Risk: Low to Moderate for access to reliable road / rail networks if we see
the worst flooding and temperature scenarios

Health §( This category relates to health in general and would only impact Place
Wellbelng UK if the recruitment pool was significantly affected by poor health:

Risk considered very low

The report considered a number of key areas: We have a Climate Risk report and
Transportation & Logistics, Business Risk, Production, Utilities, a Water Scarcity (Risk) report
Health, ICT and Telecommunications, Water, Legislation available on request.

Environmental


https://www.ukclimaterisk.org/publications/type/briefings/
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Place UK engaged a specialist consultancy to calculate the carbon footprint of
the whole supply chain from procurement of purchased goods and services
through operations and included the impact of sold goods and services. Data
analysis followed the GHG protocol for all three scopes: Scopes 1 and 2,
operational carbon footprint and scope 3, supply chain carbon footprint.

Data gathered was a hybrid set based on the GHG protocol hierarchy which
specifies four levels of data that can be captured: 1) Supplier specific, 2) Hybrid,
3) Industry average and 4) Spend-based.

For scopes 1 and 2 detailed invoiced electricity and gas consumption and owned
transportation data was available together with the relevant carbon conversion
factors and will therefore be highly accurate.

Scope 3 data is notoriously difficult to measure in the supply chain so as a first
pass estimation the spend-based analysis method has been used. The method
is approved by the Department of Energy Security and Net Zero (DESNZ) within its
Streamlined Energy and Carbon Reporting emissions and is based on a model
developed by the University of Leeds available as open source on the DESNZ
website.

Place UK are using a baseline year of 2024 as a springboard to enable us to
track progress to net zero by 2040 for operational emissions.

A series of carbon and wider Environmental Social Governance activities provide
an engaging set of activities to drive business emissions downwards to net zero
and to engage its supply chain to follow a similar path. The net zero target is for
operational emissions over which Place UK has direct influence. Scope 3
emissions targets are much more difficult to set and achieve and we have
selected out transportation as something tangible where we can engage with
our supply chain partners.

The in-depth analysis will be maintained until we hit our net zero target and will
enable our investors and other stakeholders to understand our desire to be as
open and comprehensive in our analysis of carbon with a view to establishing a
robust financial impact of the required technological changes to get to net zero
and the benefits of a clear set of metrics to map progress.

| Social | Governance | Appendix

Metrics & Targets:

It is recommended that organisations disclose the metrics
and targets they use to assess and monitor climate-
related risks and opportunities.

Disclosure Recommendations:

a) Disclose the metrics used by the organisation to assess
climate-related risks and opportunities in line with its
strategy and risk management process.

b) Disclose Scope 1, Scope 2, and, if appropriate, Scope 3
greenhouse gas (GHG) emissions, and related risks.

c) Describe the targets used by the organisation to
manage climate-related risks and opportunities and
performance against targets.

Spend-based accounting model

The model was developed for the UK government by the
University of Leeds and in use for almost 20 years. It was
last updated in November 2022. The model provides
spend-based carbon emissions for 110 standard industry
classification categories

The limitation of scope 3 spend-based analysis is that it
gives an estimated average figure for each category.
Therefore it is useful for an initial mapping of scope 3 but
will not easily show an improvement in those emissions
over time.

Where a spend-based estimation indicates a contributing
factor has a high percentage it is Place UK aim to engage
with those supply chain partners and request more
detailed carbon footprint data if they can provide it and
that value once ratified will be substituted for spend based
assessment in future calculations.

Place UK | ESG Report 2026
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SCOPE 1 DIRECT
SCOPE 2 INDIRECT
SCOPE 3 INDIRECT

GHG Emissions
Reporting
Boundaries

Carbon footprint has been mapped from the
supply of goods and services to delivery to
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The map above shows the items that have been excluded primarily because data is not : i

readily available and Place UK would have very little ability to influence supply chains
beyond the scope boundary.

Environmental
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(electricity, brought in heat or steam)

Carbon Footprint scope]
Seue:
Scope 1-3 4 oco,

9.3% \
This graph shows the location-based carbon footprint.

We have been thorough in our calculation and follow the
GreenHouse Gas Protocol. Calculations include full emissions for
the generation and transportation of all the fuel sources in
addition to the use of those fuels which is the kWh or litres

invoiced. /

Solar Generation g‘;“’,\',ﬁfream
& Use on Site Saved

(sold good and .\

transportation)
29 ek
to n n es coze 7.8% (incoming goods and services)

. 5775.7 toCOe
Renewable Energy Generation saves 76.7%

Family Cars

site saves the emissions of 52
family cars

32% of the electricity used was solar
from newly installed arrays.
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20% Fruit & Berries

13% Gas & other Fuel

10% Paper Products

10% Rubber & Plastic
Products

9% Cereals

9% Chemicals & Fertilisers
7% Outdoor Storage

6% Use and end of life of sold
products

5% Electricity

Fuel generation includes the emissions due to the energy used in
generating the electricity (well to tank emissions) and for both
electricity and gas the transmission and distribution losses in
delivering the fuel to site through the network.12243

Environmental

Our Overall
Carbon Footprint

Apportionment

13

The contributions of the various parts of Scope 1-3:
Carbon Footprint are shown on this slide.

Chart to show scale
in terms of percentage.
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Carbon Footprint Data: e e

Tunstead, Norwich, Norfolk, NR12 BRQ
wenew pilacau.com

Verification of Scopes 1-3 carbon Date: February 2026
footprint data for Place UK Limited

o UK ol arie s hars b e s eraig 1w GG e e v arderd

Plant Based S

0,
24.1% Raw Materials

12.9%
154 Rubber and Plastic

Paper and Card

PRV Cereals

TOTAL: £380.3

| K3/ Chemicals e T —
s wewmere. | _omeem |
- I ¥ Maltdoctor ®
Maintenance & Machinery e see @ Eo-

‘%38 Fuel Generation & Transmission

RV Waste
. 1.5% Business Support
l 0.9% Clothing
I 0.8% Technical Services and Analysis
I 0.6% Upstream Transportation
I 0.5% Leased
I 0.3% Wood Products

What are Fuel and energy generation and transmission emissions?
WTT = Well to tank emissions — those associated with generating gas and electricity at the generation site
T&D = Transmission and distribution losses through the distribution network
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Net Zero or Carbon
Neutral? we will be operating with

Operational Emissions
Carbon Neutral: for Transportation

L] L]
A company purchases carbon credits from activities in which external Emlss'°ns
operators have removed CO2 from the atmosphere and have had these
verified as credits usually offered in tonnes CO2e for others to buy. This .
. L L Operational: scope 1and 2;
does not in fact reduce any of your carbon emissions and is simply a Transportation (scope 3)
mathematical way to balance out emissions and removals.

Net Zero:

This is a status where CO2 emissions have definitely been reduced and not
just balanced out. A net zero strategy can involve becoming lean in terms
of efficiency, green in terms of selection of low or zero emission fuels and
mean if any activities can be stopped. The latter ‘'mean’ category is
exceptionally difficult to find for most businesses. It is also likely that
technology does not yet exist for companies to become entirely net zero.

There are many business leaders who have announced net zero targets
believing that they can buy carbon credits to get to that position. That
would be a carbon neutral target not a net zero target and frankly not
relevant in the context of the entire global population and businesses
needing to make real reductions in carbon at source not rely on the
mitigating actions of others.

No more than 10% of these reductions should be reliant on the purchase of carbon offsets
(credits) in line with the principles of science-based target guidelines

Introduction | | Social | Governance | Appendix Place UK | ESG Report 2026



Innovation at Place UK

Reduction of Food Waste

Saving food waste in an effort to care for the planet is a key value at Place UK. We have been
making efforts to minimise our waste and support those in need. Working alongside food
charities which reduces food waste from residual stock as well as reducing and utilising by-
products inside of our factories. Additionally, it allows charities to donate more food to
struggling families in times of need.

As part of our food waste reduction plan, we have been using surplus ingredients to create a
new range. Some of these include pulses and fruit purees. Both of which can be produced
and tailored to your needs. We have a delicious new range of strawberry and gin purees that
is a must-try!

Natural protection of the environment

-Prepare the fertility and structure of the soil with cover crops

‘Use beetle banks to maintain and encourage beneficial insects.

-‘Use predators and pheromone traps to control unwanted pests, thereby minimising the use
of chemicals and benefiting our environment.

On-Site Reservoir

Over the past five years, we have placed a strong emphasis on enhancing our commitment
to water sustainability, with our on-site reservoir serving as a central component of this effort.
Engineered to capture and store rainwater, the reservoir enables responsible irrigation
practices during the drier summer months. However, its benefits extend well beyond
agricultural use.

This initiative is not solely about ensuring a consistent water supply for our strawberries,
raspberries, and other soft fruits; it is also focused on protecting local ecosystems,
conserving groundwater resources, and reducing environmental strain during periods of low
rainfall.

Solar Panels

A key component of our sustainability strategy is the use of solar energy through the
installation of on-site solar panels. These panels generate up to IMW of renewable electricity,
all of which is used to power our operations.

The system is expected to reduce carbon dioxide emissions by approximately 200 tonnes
annually. With a total of 1,900 solar panels on site, this initiative significantly enhances our use
of renewable energy while reducing our overall carbon footprint.

Introduction | | Social | Governance | Appendix

16

Place UK | ESG Report 2026



In This Section:

Social Support Activities

e In The Community
o Friends of The Feed
o School Visits

e In The Business

Social
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Social Support Activities
Our colleagues & community

17 PARTNERSHIPS
Friends of The Feed

FOR THE GOALS

Friends of The Feed is the group of organisations who have committed to raising £1,000 for
The Feed in a year to provide support so that people can eat well, live well and feel
connected. The largest such project is our Social Supermarket and Community Café on
Hall Road in Norwich. This modest venue provides free and low-cost groceries, plus a
range of other advice and social activities, to thousands of people each month.

Why is this needed? Norfolk has the highest malnutrition rate in England. 6.7% of its
residents are malnourished which is 1/3rd higher than the average for England. In Norwich,
40% of the city is in the most deprived areas of England - this is twice the national average.
(Source: Norwich City Council, State of Norwich report, 2023).

Our Wellbeing Team & Mental Health First Aiders

Established at the beginning of 2025, our Wellbeing Team delivers a range of
initiatives designed to support employee mental health and enhance overall
morale. These include both in-person sessions and regular email
communications providing valuable wellbeing resources.

Key activities include Wellness Coffee Sessions, a Walking Group, lunches
prepared by our NPD team, charity fundraising events, and visits focused on
health and financial wellbeing. The team also actively engages in initiatives that
support and give back to the wider community.

We have a network of trained Mental Health First Aiders across the organisation
who provide dedicated “Time to Talk” sessions. These offer employees a
confidential and supportive environment to discuss any concerns with a

member of the team.




Social Support Activities
In the Community

Educational Support for Local Schools

Nurturing the next generation: We work with local schools to promote a greater
understanding of sustainable farming and to encourage agriculture as a great area to
work in

QUALITY
HA ]

1 PARTNERSHIPS

FOR THE GOALS

Langley School

We had the pleasure of hosting Year 7 students who enjoyed a hands-on experience,
picking our delicious strawberries and blackberries while learning all about sustainable
farming practices. They explored how we use beneficial insects to support our fruit growth.
It was a fantastic opportunity to share our passion for farming and educate young minds
about the future of agriculture.

Tunstead Primary School
We taught them everything they needed to know about strawberries: how they grow; how
we care for them.

What better way to spend a sunny evening than picking Strawberries and making Jam
with the wonderful 1st Wroxham Guides this week! Thanks given to all that helped
including the Guide leaders and parents, who said they had a fantastic time!



Social Support
Activities
In the Business

Embracing Different Cultures

We have a diverse workforce and we are committed to providing
good quality accommodation and recreational facilities

Social
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Stronger Together

An impact driven organisation that provides businesses with practical
training, resources, business services and collaborative programmes.

All workers are recruited responsibly and have fair work, free from
exploitation

st ronger 202

BUSINESS

(gether it

‘l REDUCED
INEQUALITIES

A

(=)

v

Pride in everything we do

We're proud to be Place UK, we Leadership through trust

SUppOI’tS and empowers our Accouniubiliiy - We own it

colleagues to create the highest _

qUCﬂIty pl’OdUCtS. Cc:ring for our colleagues & community

Our values define how we operate _

and what we stand for, reflected in Environmental sustainability

our Strawberry v

Oour Values
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Governance

covers the key ESG areas with clearly
defined scope, opportunities for
training and improvement and
appropriate metrics and mitiagting
actions.

There are monthly board updates for
key ESG metrics, some of which are
included at the end of this report.

Key Risks and Mitigations in Place UK Business
The Board regularly reviews risk and incorporates climate risk and
Environmental Social Governance risks into the matrix.

Role of the Board in Identifying and Managing Risk
The Board is responsible for setting the structures and
review in place so that risks are identified, considered
and appropriate actions are taken to limit any negative
impact to Place UK and its customers or the Co - Co -

environment. . .
Managing Managing
Director Director

Business Ethics
Risk Management

The Board is kept informed
of key risk and actions
through regular reporting

as indicated in the Peoble & Head of

relevant ESG reportlng

categories are shown

Head of Operations Head of
Finance irector Technical

next to the positions. Labour & Welfare Ethical Procurement Risk Management Product Quality
The brown boxes Human Resources Supplier Performance Customer Safety
indicate the HSE quager

monogement structure

at Place UK.

Health, Safety, Environment

Governance
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Alignment with International Sede?
Codes for Ethical Business

Place UK share ESG data with its customers via the Suppliers Ethical Data Exchange (SEDEX) which is @ %:.‘:f,?.t
based on the Ethical Trade Initiative (the ETI base code). Within the SEDEX system there are two features Initiative
that give recognition of good performance. The alignment between management lead policies and Respect
understanding by workers at the sites is tested in a SEDEX members Ethical Trade Audit (SMETA): T

Sedex also scores companies for Environmental Social

Governance performance across 15 business areas. Each parameter is weighted as shown on the table
(below, right) and the sum of all scores is presented as an overall Management Risk score out of a
maximum 5 points. Place UK is pleased to score well above average at 4.3/5. 0

2

'WELL ABOVE AVERAGE

Schematic of ISO26001: a social guideline standard that we follow
We recognise that it is important to integrate the social aspects of ESG into normal business operations.
The schematic illustrates how social aspects impact many areas. Businesses used to claim social
responsibility via their CSR activities. Now it is more authentic to show true social responsibility both
inside and outside the business to a wide range of stakeholders. Place UK are keen to show that we
recognise our accountability, seek to be transparent and ethical, to respect stakeholder’s interests and
our legal requirements and respect human rights by promoting good behaviours in our business Health and Safety
activities. Living Accommodation
Environment
Freely Chosen Employment
Recognising Social Stakeholder Identification Discrimination
Responsibility and Engagement Discipline and Grievance
Wages
Management Systems
Labour Fair Working Hours
Practices SR Regular Employment
Practices Children and Young Workers
Business Ethics
Profile
Workplace Impact

Regular Freedom of Association
Communication

Sedex Management Score Weighting

Integrate Understand Ensure Regular Review
Across the Social Initiatives are of Actions &
Organisation Responsibility Credible Practices

Governance



Alignment with International
Codes for Environmental
Rating

The Suppliers Ethical Data Exchange (SEDEX) has questionnaires to help businesses disclose and
evaluate their ethical, environmental, and labour practices. It is often requested by buyers to assess
supply chain risk. The foundation self assessment questionnaire (SAQ) is divided into core sustainability
and ethical pillars:

An evaluation is made of the Management Risk Score out of 5 across a wide range of subjects, which are
weighted according to the number of questions assigned.

The second, more specific SEDEX Environment Self-Assessment Questionnaire (ESAQ) is a digital tool that
helps businesses collect, share, and manage critical environmental data across their supply chain. It tracks key
metrics like greenhouse gas emissions, water usage, waste, and regulatory compliance to assist companies in
hitting sustainability targets. Place UK gained an above-average rating of 3.2/5 in this assessment.

Governance
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Sede?

Respect
for workers
worldwide

Ethical
Tradln
Inltlatlve

Sedex Management Score Weighting

Health and Safety

Living Accommodation

Environment

Freely Chosen Employment

Discrimination

Discipline and Grievance

Wages

Management Systems

Working Hours

Regular Employment

Children and Young Workers

Business Ethics

Profile

Workplace Impact
Freedom of Association




Our External Performance

Standards

All of our growing, processing and packing activities are independently audited and accredited by

numerous bodies, shown below.

In addition to these independently operated schemes, we are regularly audited by most of the major

multiples and supply chain partners.

Place UK uses Integrated Crop Management Systems within GAP (Good Agricultural Procedures).
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CERTIFIED
STANDARDS

Farm
Sustainability
Assessment

BY SAlI PLATFORM

SELECT
I—\F/|O§)(DS— FARMS

we know and trust

The FSA is an international standard from the
Sustainable Agriculture Platform Initiative and
recognised by global food producers for other schemes
to benchmark against: LEAF is recognised as GOLD
standard and Red Tractor as SILVER. Global GAP is a SAl
partner

Place UK | ESG Report 2026






Materiality analysis as determined from IFRS S1and S2 reporting requirements

Industry Description: The Agricultural Products industry is engaged in processing, trading and distributing vegetables and fruits, and producing and milling agricultural commodities such as grains, sugar, consumable oils, maize, soybeans
and animal feed. Entities sell products directly to consumers and businesses for use in consumer and industrial products. Entities in the industry typically purchase agricultural products from entities that grow such products (either directly or
indirectly) to then conduct value-adding activities (for example, processing, trading, distributing and milling). Agricultural products entities also are involved in wholesale and distribution. Entities in the industry may source a substantial
portion of agricultural commodities from third-party growers in various countries. Therefore, managing sustainability risks within the supply chain is critical to securing a reliable raw materials supply and reducing the risk of price increases

and volatility over the long term.

Topics to disclose determined from SASB IFRS S1and S2 reporting requirements:_https://sasb.ifrs.org/standards/materiality-finder/find/?industry%5B0%5D=FB-AG

Financialrisk (Double

27

Reference ) A ] Materiality risk 1 e
Metric and descriptor Unit of Measure Materiality) 1
(IFRS/SASB) LOW, SHIGH
LOW, 5HIGH
Quantita FB-AG-110a]1 Gross global Scope 1 emissions Metricton s (t) CO0;-2 702 1326
Kerosene is a significant proportion of the scope 1 emissions. It could be replaced by HW'O with upto 85% emissions
X X reduction. If the ban on use indormestic situations from 2030 is extended to fixed generators in factories this could be an
Discussion of long- and shom-term strategy or plan 1o obvious switch. Interms of its characteristics VO is more like kerosena than red or white diessl, and gensrators need 3.5 26
FB-ACI10a2 manage Scope 1 emissions, emissions reduction na nomodifications to run on HYO. Propane could be sourced as bio-propane, but currentbywould most likely be supplisd
AllllEe targets, and an analysis of peformance againstthose ! as a carbon neutral fuel because the bio-propane available is limited in supply so would be offsststo some degree or
targets entirely with carbon credits bought bythe supplying cormnpany. Bio-propane is offered as a large scale solution by 2040
and can have upto 90% less emissionsthan normal LPG. MNatural gas may benafit from introduction of hydrogenatupto
24% in the distribution netwaork but ther2 are no spacific plans announced at this point.
Operational energy consumed [(GJ) Cigajoules (G) 23736 32728
% grid electricity Percentage (%) BB 100
Energy Management Quantitative FB-AG-130a] 25 25
w4 renewable Percentage (%) 158
Clobal scope 2 emissions Metric tons(t) Co; -2 740
Total waterwithdrawn (000 mzjn (000 m3) 2423 ms
. A o | c
. - M ' ('000m3 2483 nos
Quantita FEAGI403] Totalwater consumed ['000 m’) L !
% from regions with High fExtremely High Baselineg 5 o 5
WaLer Stress '
|ater Mana Description of water management risks and We have a water scarcity report which does not render the water aupply or treatment risk as high for our operations. In 4.6 28
and Analysis FB-AG140a2 discussion of strategies and practices to mitigate n/a our supply chain water supply to crops isimpartant and we are suppaortive of initiatives with farrners to improve soil
those risks health and water holding capacity
- - PR Number of incidents of non-compliance associated
Quantitative FB-AC-140a3 P Mumber o] [u]
with water quality permits, standards and regulations
lobal Food Safety| FS1)audit 1 ner-contormances 0 0 0 8
Clobal Food Safety Initiative (GRS} audit (1) non-
N o b=l ! MAIOR [/ MINOR
AU antitative conformance rates and [2) associated cormrective
R action rates for {3) major and {B) minor nen- - e .
§ Corrective actions “ - a
contormances
MAJOR / MINCR
Percentage of agricultural products sourced from 5 15
- suppliers certified to a Clobal Food Safety [nitiative
Quantita i PR i . o ! Percentage [%) by cost 100% 100%
[CF5I) recognised food safety certification
programme
Number of recalls issued Number 0 o}
Quantita
Product recalled {fonnes) Metric tonnes (L) ] o

Appendix



https://sasb.ifrs.org/standards/materiality-finder/find/?industry%5B0%5D=FB-AG
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https://sasb.ifrs.org/standards/materiality-finder/find/?industry%5B0%5D=FB-AG
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Financial risk

Reference A . ) Materiality risk e
(IFRS/SASB) Metric and descriptor Unit of Measure OLOW. SHigH  \DoubleMateriality)
: 0LOW, 5HIGH
ncident rate (TRIR) Employees & Contrac
Near Frequer Employ 1485
§ . REPORTING METHOD! |cccu renca count = 200000) / total numbar of hours workad by allamp byees in thoysar mported 4 1.2
[Represents total number of hours for full time workers working 40 hours/ weekfor50 weaks per year
fagricultural supplies
d by 3rd party o an
[sls} 100
environmental or social
standard by
. Agricultural pre e
)
‘ ? third-party environmental or social standard fagricultural supplies
standard by standard
2 2
Supplie onmental NCrate % a) MAJOR b) MINCR 2] 5]
tal CArate % 3) MAJOR b} MINCR [u] u]
/10 manage environmental and
B ntract growing and nfa vith our supply to our supply chain.
£ B 300 1 1
A 3 O3
3 25
B-A
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Materiality and Double Materiality

Materiality is the list of climate related issues that have the
potential to cause financial impact on our sector
(Agricultural Products). Our materiality risk is determined
from the SASB IFRS materiality assessment.

Double Materiality is the financial impact of the material
issues identified. It also widens the scope of the materiality
assessment to all areas of ESG.

Double Materiality assessment

Food Safety

In our system we have used a number
to evaluate the relative risk on a 0-5
sliding scale in each material category
and the double materiality is the
relative investment of financial
resources we deem may be required to
address that issue.

Water Management

Workforce Health &
Safety

Greenhouse Gas
Emissions

Ingredients sourcing

Energy Management

ESG of ingredient Supply
Chain

GMO Management

m Materiality mDouble Materiality



EcoVadis Industry
Risk Profile and
relevant UN SDGs

The Industry risk profile identifies 6 High
and 10 Medium importance risks

Reference numbers guide you to where
these are reported in the full KPI
reporting table that follow

ecovadis

HIGH WEIGHTING

Reference code to data
in the KPI and Materiality
metrics tables

Relevant UNSDG

Energy and GHGs

H1

Water

H2

Environment

Materi

H3

H4

Labour and Human Rights

and tran

others, da

H5

Sustainable Procurement St

H6

MEDIUM WEIGHTING

Alr Pollution

s of dust.
on around the

M1

Environment

or Health &S

Negative health and safety impac

of products and ser

Deals with

M4

t & Training

aluation, train

M5

Labour and Human Rights

Child Labor, Force
Trafficking

d Labor & Human

Deals with child, forced or compulsory labor issues within the cornpany owned operations

Mé

Diversity, Equity and Inclusion

M7

g among other things

M8

Ethics

M9

Sustainable Procurement

Mi0

Appendix
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Key Performance Data 3

In each section the red and references are to the EcoVadis Industry Risk Profile

Health and Safety Target

How verified

To ereate a werking emvironment that is safe and
Qualitative target Achieved Achieved

healthy for our wam members towerkin

Quantitative targets

MiEmpl o 7 s
. y 5] o )
Number Incidents acadents)
0 7 1
0 3] 5]
. M [ [ o
RIDDOR [sericus) nadents : - ¥
f o o
Murnber LOST DAY incidents/ 100 workers [} oo 1 External consultant
- = . - - wverifies eriginal data =
Lost orme incidents x 1,000,000/ total hours worked [Frequency) 0 Bi 1 f e
Lost tirme days » 1,000,000/ total hours worked (Severity) 0 L2 i3 -
Near misses x 1000,000/ total hours werked 0 1507 227
M (nurnber trained) A52 502
Staff trained in HAS this year F inurnbsef train 189 224
Total Bl k]
™ e 18
workers trained in fire safety Fia =L B
Total number o0 26

Envirenment How verified

Qualitative target Todo no significant harm to the environment

Quantitative targets
ENERGY and CARBON EMISSIONS HI1

MWh
Total energy consumption (MWh and Cigajoules) =
renawable energy used jaa
Energy intensity Clponne ¥
Total scope 1emissions (tonnes
oiced consumption
Basding scope 1year Som (= 1= Ut

F
supplliers; GHG reporting
corversion factors from
79 B2 UK.gov, External
consultant verifies
ariginal data

uel mix staterments from

Baseline scope 1 emission: BO0

456 740

1477
Scope 3 emissions 3104
4581
Scope 3base year o0
Basaline scope 3 ermissions {COye tonnes) 5001
Total carbon footprint scopes
Tonnes COyeftonnos sold <1
wedght of Non-hazardous matevial released toair: dust ronnes 8] o ]
Weight of Hazardous pollutant released to air: ¢g. NOx, CO ronnes NOx (4] (1] (1]
Total water withdraam from rmains fmega litres) ) o
Total water withdrawn from boreholes or re oifs (mega litres | 2493 ms | ;
Water extraction records
Total water disposed to sewer of other reatrment mega litres) 1 1
Total water use fmaega litres} 24835 nos

Vi H3, H4
Total welght HAZAR

LS waste dispesed [tonnes) 0 &l 0
Total weight NON.HAZARDOUS waste dispased tonnes) o527
- . Annual reportng data
vaste recyded 5
3

vaste to landfill
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Labour and Human Rights M3, M4, M5, M6, M7 How verified

To comply with legislation on pay and rewards and to

Qualitative target have suitable family friendly policies to enhance the Achieved Achieved

k-life balance of our employees

Quantitative targets
Full time M £1872 £1876
Full time F £18.39 £18.46
Average hourly wage -
Part time M £1271 £12.21 (minimum rate, often higher}
Part time F £1271 £1221 {minimum rate, often higher}
Average length of employment [months, relling average) 79 75
Average hours training per employee 5 5
Total hours worked 920,000 908,337
o . M 0 0 1
Crievances raised
E 0] 0 1
0% of seasonal workers; 38% of
% wiorkers in minority groups Detailed report available 56% of weekly permanent .
managers and supervisors
% workers in minority groups at executive level 0 0
Lwomenemployees 37 7089
Board % 109 144
Swomenin executive posts excluding directors
Management % 33 L
Internal data
- P . 2
Ratio and % of the annual total compensation for the highest paid Ratio 8 4.22 2 management systems
individual, to the median annual total compensation for all employees " <BO0% 42186 420%

hat control methods are in place to
ALsontolmeliecs:are 0y 2 Child Labour Policy & ESG Risk Assessment

ent child labour issues

Child labour

Number of child labour incidents

0 0
identified d 2

control methods are in pla

All Staff trained at induction. Stronger Together Business partner
3 =nt modern slavery =
Modern slavery & Human Trafficking :

Number of modern slavery incidents i o
0 0
identified
M6 cfmla:?a:ue&\m - 547
14 absenteeism Fié Dflo‘:;T'%‘m e 1247
Total % 17.06 2794
. M % (%1 504
Turnover rates for staff (%)
F % 7.06 1728
M 0 0
Staff trained in Staff trained in Labour Standards and Human
F 3 #
Resources
Total 3 3
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Ethics M8, M9 Detail How verified

To be completely open, honest and ethical in all our

Kinitartive tarsek dealings in the supply chain

Achieved Achieved

Quantitative targets
y 100% of executive
% staff trained in ethics: b e 3 from HR Team 3 from HR Team
team trained
Number of whistle blowing incidents 0 o] (u]
Number of corruption incidents 0 o] 0
Average % 38 10.60%
Gender Pay gap data
edian % 1 0%
What awareness programme is in place to prevent information
B 58 Prog P P Boxphish Training Data Protection Policy
security breaches?
Partner organisation was attacked and Internal data
i management systems
Number of confirmed security breaches sent phishing email to user, resclved o 1 o d ¥ >
within 10 minutes with full password

resets and training.

This is done constantly through our
Sophos MDR service. We also audit
Audits for information security breaches both internally and externally each Ongoing [Sophos) Qangoing [Sophos)
year through penetration tests
completed by PentestPeople

What procedures are inplace to traininternal and third party users of [pata Protection Policy, Boxphish

Data Protection Policy Data Protection Policy
secure information Training

Selected senior managers 6

Staff trained in Business Ethics, Bribery and Corruption M 4

F 2

Procurement Detail How verified

To procure in away that minimises raw material use
and wastage and at lowest cost consistent with the
required high quality of product we make by engaging
proactively with our supply chain

Qualitative target Achieved Achieved

Quantitative targets Target

,suppliers signing the Conditions of Purchase 100% 100% 100%
% of suppliers with clauses in their contracts on environment, labour . s s
: Glabal Gap/SEDEX PQO52 100% 100% 100% internal data
relations, human resources
% of suppliers who have a CSRrisk assessment a report which management systems
f ; : ; 100" 100% 100%
identifies risk of sourcing region
ruct, e J—
4 of suppliers audited directly or indirectly ~80% 100% ol |5== 17 ==as
¥ | &
% buyers trained in sustainable procurement 100% 0% 0% hd
. : Us Broker, No direct contact witt
suppliers with corrective actions ina@Brower; Ho:tlrect contact with 0% o} o]
supplier
Average length of supplier relationships {months total) Brokers (10+ Years) 120+ 120+




Nationality analysis
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In this analysis we have defined minority as being migrant workers in line with the factors associated with our industry. The definition is: potential for language barriers; seasonal
contracts; potential for limited career progression; limited access to higher skill roles. The employee responsibilities are analysed in the following job descriptors: Directors, Managers,

Supervisors/Teom Leaders, Staff & Seasonal Workers

Nationality analysis 2024 : %in each category by job responsibility

. - 92%
vinority | |

Migrant 38%
0%

-
Non -minority 1%

00%
30%
21%
31%
[, 40 %

Male 79%

69%
I 60 %

Female

0% 10% 20% 30% 40% 50% 60% 0% 80% 90% 100%

m Staff ® Supervisors | Team Leders Managers m Directors

Management Nationality Analysis

= Non -minority

Appendix

Minority | Migrant

Nationalities at Place UK Ltd

7z

0.31%

0.93%

® Bulgarian Uzbekistani ® Romanian = Kenyan ® British
= Kyrgyzstani m Tajikistani = Ukrainian m Nepalese = Hungarian
B Polish ® Moldovan ® Lithuanian ® Slovakian ® Kazakhstani

Latvian = Portuguese = South African

Staff Nationality Analysis

Minority | Migrant

= Non -minority



Report prepared for Place UK by

Dr Nigel Davies, Director, Maltdoctor Ltd
« Ma Itd OCtor itd www.maltdoctor.co.uk
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https://www.instagram.com/place_uk/
https://www.linkedin.com/company/place-uk-ltd
http://www.maltdoctor.co.uk/
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