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That is why Environmental, Social and Governance matters are central
to how we lead Place UK. ESG is not a separate initiative; it is part of
how we manage risk, make decisions, support our people and
measure progress. It reflects how we hold ourselves accountable, how
we uphold our values and how we ensure the business is well
positioned for the future.

This report sets out that commitment. It highlights the importance of
strong governance, clear policies and robust oversight, alongside the
social priorities that define our culture — including welfare, equality,
diversity, ethics and responsible employment practices. It also reflects
our commitment to transparent measurement and credible reporting,
so that the progress we share is clear, genuine and accountable.

We see ESG as an integral part of Place UK’s long-term success and
brand identity. This report outlines the progress we have made, the
standards we expect of ourselves and the areas where we know we
must continue to improve.

Introduction from our 
Co-Managing Directors
For more than 70 years, Place UK has built a strong reputation as
one of Britain’s leading fruit growers and suppliers of IQF produce.
We are proud of that heritage and equally clear in our responsibility
to build on it in the right way — with integrity, ambition and a long-
term perspective.
We lead the business with a clear set of principles that shape our
decisions, our culture and our future direction:

Putting people first, so that Place UK remains a safe, supportive
and rewarding place to work
Maintaining the highest standards of service and quality for
our customers and partners
Embedding environmental responsibility into our decisions
and operations so that we can grow sustainably and
responsibly

As a business rooted in agriculture and food production, we see
first-hand the impact that climate change and environmental
pressure are having on our industry. More extreme weather
patterns, increasing resource constraints and rising expectations
from customers, colleagues and stakeholders mean that
businesses must respond with urgency, discipline and long-term
thinking.

For Place UK, this means taking a broad and practical view of
sustainability. Reducing carbon emissions remains an important
priority, whether through the way we grow, refrigerate, pack or
operate across the business. But we also recognise that responsible
business performance goes well beyond greenhouse gas emissions
alone.
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Matthew Smith & Linda Evans 
(Co-Managing Directors)
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Report structure and verification: 
This report follows the double materiality risk assessment from the IFRS S1&S2
guidance for Food and Beverage and Agricultural companies which is also a

requirement for voluntary compliance with the UK Sustainability Reporting Standard
(UKSRS). All data sources, analysis and reporting have been externally verified by

Maltdoctor Ltd whose principal ESG consultant Dr Nigel Davies is ISEP qualified and an
EcoVadis practitioner. Verification was made according to these standards for

governance and other ESG material issues, the GHG Protocol for carbon accounting
and ISO26000 guidance for reporting social actions. In addition the EcoVadis Industry
Risk Profile indicators have been reported for the category: Processing and preserving

of fruit and vegetables

3
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ESG Strategy
Environmental Social Governance (ESG) is a new way

to describe Sustainability – it has four main areas:

Environment, Health and Safety
Labour Standards

Business Ethics
Ethical Procurement

Environmental Social Governance
Carbon Emissions
Climate Change Impact
Waste Disposal

Energy Use & Fuel Choice
Pollution
Raw Materials Usage

Gender
Human Rights
Community Engagement

Discrimination
Equality, Equity, Diversity
Culture and Values

Policy Setting & Review
Stakeholder Awareness
Executive Compensation

Risk Assessment
Ethics
Certification

It is framework to evaluate a company's sustainability and ethical impact

Introduction | Environmental | Social | Governance | Appendix

Our

Place UK | ESG Report 2026



5

United Nations Sustainable
Development Goals 
The 2030 Agenda for Sustainable Development, adopted by the UN in 2015, provides a shared blueprint for peace and prosperity for people and
the planet, now and into the future. At its heart are the 17 Sustainable Development Goals (SDGs), which are an urgent call for action by all
countries. These goals have also been linked to the triple bottom line benefit of sustainable action which impacts: People, Prosperity and the
Planet. This principle recognises that sustainable benefit should be shared across supply chains and that it is possible to find solutions that
improve company financial margin in the long run whilst minimising environmental impact.

In this first ESG report Place UK use these UN SDG goals to highlight key areas where we have focused our efforts so far.

(UNSDG’s)

Goals 2, 4, 17: We work with the local community to
address hunger, with schools to provide education
support and value the partnerships we engage with to
jointly improve ESG and people’s lives

Goals 6, 14, 15: We source our water through local
boreholes and have mapped our water availability. Our
operations recognise the value of maintaining
biodiversity in our natural environment

Goals 7, 12, 13: We have mapped our carbon footprint
and have a net zero target for operations and supply
chain. A proportion of our energy is solar self-generated
and we have low waste production.

Goal 10: Our workforce is from diverse cultures which we
value and ensure they have good facilities where we
provide them accommodation and recreation
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Climate Related Risk &
Opportunity: 
A formal reporting framework
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For this report we have followed the International Financial Reporting Standards (IFRS) enhanced risk assessment for
ESG which has two parts: S1 and S2. From March 2026 the UK introduced its own parallel legislation: the UK
Sustainability Reporting Standard (UK SRS). UK SRS specifies that materiality assessment is identical to IFRS S1 and S2.
The legislation is only mandatory for large listed companies from January 2027 with voluntary reporting being
recommended for all other companies. We are pleased to be at the forefront of reporting our ESG performance to this
internationally recognised standard.

There is still much uncertainty around the trajectory for global temperature rise, but the consensus is that we will miss
our target of a maximum average temperature rise of 1.5C beyond which we start to lose the ability to predict the
impact of changes to people, financial prosperity and our planet. This so-called triple bottom line indicates that there
are three ways we can influence business success that leads to supply chain prosperity by engaging with people and
minimising our impact on the planet. By reporting openly and transparently what our carbon emissions are now and
how we see a path to net zero it is our hope that we demonstrate to other businesses that a solution is within grasp
and particularly so if we attach financial value to the consequences and rewards of our changing climate.

The international ESG risk analysis (materiality) standard for the UK
follows the IFRS S1 and S2 format. This replaced the TCFD framework
established in 2017. IFRS S1 and S2 encourage the uptake of climate

risk and opportunity measurement and disclosure in the private
sector. Material risks are assigned by sector and require businesses
to identify risks and opportunities and assign a financial value that

will achieve a carbon emissions strategy that will match the
reduction pathways identified as necessary to limit the global

warming trajectory to as close to 1.5C as possible.

Governance

Strategy

Risk
Management

Metrics and
Targets
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Climate Risk
A climate risk report has been produced for our operations and supply chain to
determine the potential impact in the period up to 2050.

Reference has been made to the scenario analysis contained within the UK Climate
Change Risk Assessment sector briefings  (Sector Briefings - UK Climate Risk)

The impact to business could be a need to modify working environments
in production areas in particular: Risk is reduced worker productivity in
higher temperature workplaces and worker recruitment or retention 

Low carbon businesses and those with strong Environmental, Social
Governance achievements will be better placed to appeal to the
increasing customer demand for strong environmental and ethical
businesses that are on a fast track net zero pathway

Opportunity: To create a stronger ESG presence to gain business or
press for higher margins for low carbon products

There is no specific risk to buildings Infrastructure risk could come from
flooding and impact on road and rail network 

Risk: Low to Moderate for access to reliable road / rail networks if we see
the worst flooding and temperature scenarios

This category relates to health in general and would only impact Place
UK if the recruitment pool was significantly affected by poor health: 

Risk considered very low

Business

Buildings &
Infrastructure

Health &
Wellbeing

The report considered a number of key areas:
Transportation & Logistics, Business Risk, Production, Utilities,
Health, ICT and Telecommunications, Water, Legislation

We have a Climate Risk report and
a Water Scarcity (Risk) report

available on request.
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Metrics & Targets Metrics & Targets:
It is recommended that organisations disclose the metrics
and targets they use to assess and monitor climate-
related risks and opportunities.

Disclosure Recommendations:
a) Disclose the metrics used by the organisation to assess
climate-related risks and opportunities in line with its
strategy and risk management process.
b) Disclose Scope 1, Scope 2, and, if appropriate, Scope 3
greenhouse gas (GHG) emissions, and related risks. 
c) Describe the targets used by the organisation to
manage climate-related risks and opportunities and
performance against targets.

Place UK engaged a specialist consultancy to calculate the carbon footprint of
the whole supply chain from procurement of purchased goods and services
through operations and included the impact of sold goods and services. Data
analysis followed the GHG protocol for all three scopes: Scopes 1 and 2,
operational carbon footprint and scope 3, supply chain carbon footprint.
Data gathered was a hybrid set based on the GHG protocol hierarchy which
specifies four levels of data that can be captured: 1) Supplier specific, 2) Hybrid,
3) Industry average and 4) Spend-based.

For scopes 1 and 2 detailed invoiced electricity and gas consumption and owned
transportation data was available together with the relevant carbon conversion
factors and will therefore be highly accurate.

Scope 3 data is notoriously difficult to measure in the supply chain so as a first
pass estimation the spend-based analysis method has been used. The method
is approved by the Department of Energy Security and Net Zero (DESNZ) within its
Streamlined Energy and Carbon Reporting emissions and is based on a model
developed by the University of Leeds available as open source on the DESNZ
website.

Place UK are using a baseline year of 2024 as a springboard to enable us to
track progress to net zero by 2040 for operational emissions.

A series of carbon and wider Environmental Social Governance activities provide
an engaging set of activities to drive business emissions downwards to net zero
and to engage its supply chain to follow a similar path. The net zero target is for
operational emissions over which Place UK has direct influence. Scope 3
emissions targets are much more difficult to set and achieve and we have
selected out transportation as something tangible where we can engage with
our supply chain partners.

The in-depth analysis will be maintained until we hit our net zero target and will
enable our investors and other stakeholders to understand our desire to be as
open and comprehensive in our analysis of carbon with a view to establishing a
robust financial impact of the required technological changes to get to net zero
and the benefits of a clear set of metrics to map progress.

Spend-based accounting model 
The model was developed for the UK government by the
University of Leeds and in use for almost 20 years. It was
last updated in November 2022. The model provides
spend-based carbon emissions for 110 standard industry
classification categories 

The limitation of scope 3 spend-based analysis is that it
gives an estimated average figure for each category.
Therefore it is useful for an initial mapping of scope 3 but
will not easily show an improvement in those emissions
over time. 

Where a spend-based estimation indicates a contributing
factor has a high percentage it is Place UK aim to engage
with those supply chain partners and request more
detailed carbon footprint data if they can provide it and
that value once ratified will be substituted for spend based
assessment in future calculations.

9
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UPSTREAM
Activities

Reporting
Company

DOWNSTREAM
Activities

Use of Sold
Products

Processing of
Sold Products

Transport &
Distribution

Leased
Assets

Leased
Assets

Employee
Commuting

Business
Travel

Waste from
Operations

Purchased
Goods &
Services

Transport &
Distribution

Fuel &
Energy-
Related
Activates

Purchased
Electricity

Company
Facilities

Fuel:
Propane,

Acetylene,
Kerosene

Owned
Transport

GHG Emissions
Reporting

Boundaries

SCOPE 1 DIRECT
SCOPE 2 INDIRECT
SCOPE 3 INDIRECT

Capital
Goods Investments

End of Life
Treatment of

Sold
Products

Franchises

The map above shows the items that have been excluded primarily because data is not
readily available and Place UK would have very little ability to influence supply chains
beyond the scope boundary.

Carbon footprint has been mapped from the
supply of goods and services to delivery to

customer.

10
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Reporting
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DOWNSTREAM
Activities

Use of Sold
Products

Processing of
Sold Products

Transport &
Distribution

Leased
Assets

Leased
Assets

Employee
Commuting

Business
Travel

Waste from
Operations

Purchased
Goods &
Services

Transport &
Distribution

Fuel &
Energy-
Related
Activates

Purchased
Electricity,
Heat, 
Steam

Company
Facilities

Gas

Owned
Transport

End of Life
Treatment 
of Sold Products

Franchises

Investments

Capital
Goods

Growing of
Cereals

Carbon Footprint Scopes
SCOPE 1 DIRECT
SCOPE 2 INDIRECT
SCOPE 3 INDIRECT

Carbon Footprint is a generalised term that converts
all seven greenhouse gasses into an equivalent

based on global warming potential.
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There are seven gasses that need to be
considered in calculating a carbon

footprint. Each has a global warming
potential (GWP) factor which differs

slightly depending on the report you
consult, but overall, the relative
warming potential is the same

Greenhouse
Gasses

Global
Warming
Potential
5  Assessment AR5th

100 Year Impact

CO

CH

N  O

HFC

PFC

SF

NF

2

4

2

s

s

6

3

28

1

256

4-
17400

6630-
17400

23500

16100

Introduction | Environmental | Social | Governance | Appendix

Explained

Place UK | ESG Report 2026



Scope 3
Downstream

Scope 3
Upstream

Scope 1

Scope 2

Carbon Footprint
Data: 
Scope 1-3
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Solar Generation  
& Use on Site Saved

298tonnes CO e
Renewable Energy Generation saves

75 Family Cars
site saves the emissions of 52
family cars

2

This graph shows the location-based carbon footprint.

We have been thorough in our calculation and follow the
GreenHouse Gas Protocol. Calculations include full emissions for
the generation and transportation of all the fuel sources in
addition to the use of those fuels which is the kWh or litres
invoiced.

(incoming goods and services)

(sold good and 
transportation)

(gas & other fuel, owned
transportation)

(electricity, brought in heat or steam)

702.4

466.3

588.8

5775.7

to CO e2

to CO e2

to CO e2

to CO e2

9.3%

6.2%

7.8%

76.7%
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32% of the electricity used was solar
from newly installed arrays.
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20

13

10

10
9

9

7

6

5

5
3

3 2

20% Fruit & Berries
13% Gas & other Fuel
10% Paper Products
10% Rubber & Plastic
Products
9% Cereals
9% Chemicals & Fertilisers
7% Outdoor Storage
6% Use and end of life of sold
products
5% Electricity
5% Maintenance
3% Business Support
3% Transportation & Distribution
2% Waste & Recycling

Our Overall
Carbon Footprint

Apportionment
The contributions of the various parts of Scope 1-3:

Carbon Footprint are shown on this slide.

Chart to show scale
 in terms of percentage.

Fuel generation includes the emissions due to the energy used in
generating the electricity (well to tank emissions) and for both
electricity and gas the transmission and distribution losses in
delivering the fuel to site through the network.12243
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Carbon Footprint Data:
Scope 3 Upstream Only
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Plant Based 
Raw Materials

Paper and Card

Rubber and Plastic 

Cereals

Chemicals

Outside Storage

Maintenance & Machinery

Fuel Generation & Transmission

Waste 

1.5% Business Support

24.1%

12.9%

12.7%

12.1%

11.6%

9.4%

6.0%

4.3%

2.4%

0.9% Clothing 

0.8% Technical Services and Analysis

0.6% Upstream Transportation

0.5% Leased

What are Fuel and energy generation and transmission emissions?
WTT = Well to tank emissions – those associated with generating gas and electricity at the generation site
T&D = Transmission and distribution losses through the distribution network

Place UK | ESG Report 2026
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Net Zero or Carbon
Neutral?
Net Zero is the Gold
Standard Chosen by
Place UK

Net Zero
By 2040 

we will be operating with

Operational Emissions
By 2050 for Transportation

Emissions
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Carbon Neutral:
A company purchases carbon credits from activities in which external
operators have removed CO2 from the atmosphere and have had these
verified as credits usually offered in tonnes CO2e for others to buy. This
does not in fact reduce any of your carbon emissions and is simply a
mathematical way to balance out emissions and removals.

Net Zero:
This is a status where CO2 emissions have definitely been reduced and not
just balanced out. A net zero strategy can involve becoming lean in terms
of efficiency, green in terms of selection of low or zero emission fuels and
mean if any activities can be stopped. The latter ‘mean’ category is
exceptionally difficult to find for most businesses. It is also likely that
technology does not yet exist for companies to become entirely net zero.

There are many business leaders who have announced net zero targets
believing that they can buy carbon credits to get to that position. That
would be a carbon neutral target not a net zero target and frankly not
relevant in the context of the entire global population and businesses
needing to make real reductions in carbon at source not rely on the
mitigating actions of others.

No more than 10% of these reductions should be reliant on the purchase of carbon offsets
(credits) in line with the principles of science-based target guidelines

Introduction | Environmental | Social | Governance | Appendix

Operational: scope 1 and 2;
Transportation (scope 3)
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Innovation at Place UK
Reduction of Food Waste
Saving food waste in an effort to care for the planet is a key value at Place UK. We have been
making efforts to minimise our waste and support those in need. Working alongside food
charities which reduces food waste from residual stock as well as reducing and utilising by-
products inside of our factories. Additionally, it allows charities to donate more food to
struggling families in times of need.
As part of our food waste reduction plan, we have been using surplus ingredients to create a
new range. Some of these include pulses and fruit purees. Both of which can be produced
and tailored to your needs. We have a delicious new range of strawberry and gin purees that
is a must-try!

Natural protection of the environment
·Prepare the fertility and structure of the soil with cover crops
·Use beetle banks to maintain and encourage beneficial insects.
·Use predators and pheromone traps to control unwanted pests, thereby minimising the use
of chemicals and benefiting our environment.

On-Site Reservoir
Over the past five years, we have placed a strong emphasis on enhancing our commitment
to water sustainability, with our on-site reservoir serving as a central component of this effort.
Engineered to capture and store rainwater, the reservoir enables responsible irrigation
practices during the drier summer months. However, its benefits extend well beyond
agricultural use.
This initiative is not solely about ensuring a consistent water supply for our strawberries,
raspberries, and other soft fruits; it is also focused on protecting local ecosystems,
conserving groundwater resources, and reducing environmental strain during periods of low
rainfall.

Solar Panels
A key component of our sustainability strategy is the use of solar energy through the
installation of on-site solar panels. These panels generate up to 1MW of renewable electricity,
all of which is used to power our operations.
The system is expected to reduce carbon dioxide emissions by approximately 200 tonnes
annually. With a total of 1,900 solar panels on site, this initiative significantly enhances our use
of renewable energy while reducing our overall carbon footprint.

Place UK | ESG Report 2026
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Social Support Activities 
Our colleagues & community
Friends of The Feed

Friends of The Feed is the group of organisations who have committed to raising £1,000 for
The Feed in a year to provide support so that people can eat well, live well and feel
connected. The largest such project is our Social Supermarket and Community Café on
Hall Road in Norwich. This modest venue provides free and low-cost groceries, plus a
range of other advice and social activities, to thousands of people each month.

Why is this needed? Norfolk has the highest malnutrition rate in England. 6.7% of its
residents are malnourished which is 1/3rd higher than the average for England. In Norwich,
40% of the city is in the most deprived areas of England - this is twice the national average.
(Source: Norwich City Council, State of Norwich report, 2023).

Our Wellbeing Team & Mental Health First Aiders
Established at the beginning of 2025, our Wellbeing Team delivers a range of
initiatives designed to support employee mental health and enhance overall

morale. These include both in-person sessions and regular email
communications providing valuable wellbeing resources.

Key activities include Wellness Coffee Sessions, a Walking Group, lunches
prepared by our NPD team, charity fundraising events, and visits focused on

health and financial wellbeing. The team also actively engages in initiatives that
support and give back to the wider community.

We have a network of trained Mental Health First Aiders across the organisation
who provide dedicated “Time to Talk” sessions. These offer employees a
confidential and supportive environment to discuss any concerns with a

member of the team.

Place UK | ESG Report 2026
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Social Support Activities 
In the Community
Educational Support for Local Schools

Nurturing the next generation: We work with local schools to promote a greater
understanding of sustainable farming and to encourage agriculture as a great area to
work in

Langley School
We had the pleasure of hosting Year 7 students who enjoyed a hands-on experience,
picking our delicious strawberries and blackberries while learning all about sustainable
farming practices. They explored how we use beneficial insects to support our fruit growth.
It was a fantastic opportunity to share our passion for farming and educate young minds
about the future of agriculture.

Tunstead Primary School
We taught them everything they needed to know about strawberries: how they grow; how
we care for them.

What better way to spend a sunny evening than picking Strawberries and making Jam
with the wonderful 1st Wroxham Guides this week! Thanks given to all that helped
including the Guide leaders and parents, who said they had a fantastic time!

Introduction | Environmental | Social | Governance | Appendix Place UK | ESG Report 2026
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Social Support
Activities
In the Business

Our Values

We’re proud to be Place UK, we
create an environment that
supports and empowers our
colleagues to create the highest
quality products.
 
Our values define how we operate
and what we stand for, reflected in
our Strawberry 

Stronger Together

An impact driven organisation that provides businesses with practical
training, resources, business services and collaborative programmes.

All workers are recruited responsibly and have fair work, free from
exploitation

Embracing Different Cultures

We have a diverse workforce and we are committed to providing
good quality accommodation and recreational facilities

Introduction | Environmental | Social | Governance | Appendix Place UK | ESG Report 2026
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In This Section:
Role of The Board at Place UK
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Governance
Organisations are recommended to establish and disclose appropriate internal
governance processes for climate-related risks and opportunities.

Disclosure recommendations 
a) Describe the Board's oversight of climate-related risks and opportunities. 
b) Describe management's role in assessing and managing climate-related risks and
opportunities

Key Risks and Mitigations in Place UK Business
The Board regularly reviews risk and incorporates climate risk and
Environmental Social Governance risks into the matrix.

Role of the Board in Identifying and Managing Risk
The Board is responsible for setting the structures and
review in place so that risks are identified, considered
and appropriate actions are taken to limit any negative
impact to Place UK and its customers or the
environment.

The Board is kept informed 
of key risk and actions
through regular reporting 
as indicated in the
diagram below. The 
relevant ESG reporting 
categories are shown 
next to the positions. 
The brown boxes 
indicate the 
management structure 
at Place UK.

Formal risk reporting to the board
covers the key ESG areas with clearly

defined scope, opportunities for
training and improvement and

appropriate metrics and mitiagting
actions.

There are monthly board updates for
key ESG metrics, some of which are

included at the end of this report.
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Integrate
Across the
Organisation

Understand
Social
Responsibility

Ensure
Initiatives are
Credible

Regular Review
of Actions &
Practices

Regular
Communication

Human
Rights

Labour
Practices Environment

Fair
Operating
Practices

Community

Recognising Social
Responsibility

Stakeholder Identification
and Engagement

20.8%   Health and Safety
17.4%    Living Accommodation
12.1%     Environment
9.3%     Freely Chosen Employment
8.7%     Discrimination
6.1%      Discipline and Grievance
5.9%     Wages
5.1%      Management Systems
4.4%     Working Hours
3.0%     Regular Employment
2.1%      Children and Young Workers
1.9%      Business Ethics
1.3%      Profile
1.1%       Workplace Impact
0.8%       Freedom of Association

Sedex Management Score Weighting
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Alignment with International
Codes for Ethical Business
Place UK share ESG data with its customers via the Suppliers Ethical Data Exchange (SEDEX) which is
based on the Ethical Trade Initiative (the ETI base code). Within the SEDEX system there are two features
that give recognition of good performance. The alignment between management lead policies and
understanding by workers at the sites is tested in a SEDEX members Ethical Trade Audit (SMETA): 

Sedex also scores companies for Environmental Social 
Governance performance across 15 business areas. Each parameter is weighted as shown on the table
(below, right) and the sum of all scores is presented as an overall Management Risk score out of a
maximum 5 points. Place UK is pleased to score well above average at 4.3/5.

Schematic of ISO26001: a social guideline standard that we follow
We recognise that it is important to integrate the social aspects of ESG into normal business operations.
The schematic illustrates how social aspects impact many areas. Businesses used to claim social
responsibility via their CSR activities. Now it is more authentic to show true social responsibility both
inside and outside the business to a wide range of stakeholders. Place UK are keen to show that we
recognise our accountability, seek to be transparent and ethical, to respect stakeholder’s interests and
our legal requirements and respect human rights by promoting good behaviours in our business
activities.

Place UK | ESG Report 2026
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Alignment with International
Codes for Environmental
Rating
The Suppliers Ethical Data Exchange (SEDEX) has questionnaires to help businesses disclose and
evaluate their ethical, environmental, and labour practices. It is often requested by buyers to assess
supply chain risk. The foundation self assessment questionnaire (SAQ) is divided into core sustainability
and ethical pillars:

Labour Standards:
 Employment contracts,
wages, working hours,
and the prevention of

forced or child 
labour.

Health & Safety:
Workplace safety

standards, emergency
procedures, and worker

welfare.

Environment: 
Resource usage, waste

management,
emissions, and

environmental impact.

Business Ethics: 
Anti-corruption
policies, bribery

prevention, and fair
operating practices

An evaluation is made of the Management Risk Score out of 5 across a wide range of subjects, which are
weighted according to the number of questions assigned.

The second, more specific SEDEX Environment Self-Assessment Questionnaire (ESAQ) is a digital tool that
helps businesses collect, share, and manage critical environmental data across their supply chain. It tracks key
metrics like greenhouse gas emissions, water usage, waste, and regulatory compliance to assist companies in
hitting sustainability targets. Place UK gained an above-average rating of 3.2/5 in this assessment.

20.8%   Health and Safety
17.4%    Living Accommodation
12.1%     Environment
9.3%     Freely Chosen Employment
8.7%     Discrimination
6.1%      Discipline and Grievance
5.9%     Wages
5.1%      Management Systems
4.4%     Working Hours
3.0%     Regular Employment
2.1%      Children and Young Workers
1.9%      Business Ethics
1.3%      Profile
1.1%       Workplace Impact
0.8%       Freedom of Association

Sedex Management Score Weighting

24
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Our External Performance
Standards
All of our growing, processing and packing activities are independently audited and accredited by
numerous bodies, shown below.

In addition to these independently operated schemes, we are regularly audited by most of the major
multiples and supply chain partners.
 
Place UK uses Integrated Crop Management Systems within GAP (Good Agricultural Procedures).

Introduction | Environmental | Social | Governance | Appendix

The FSA is an international standard from the
Sustainable Agriculture Platform Initiative and

recognised by global food producers for other schemes
to benchmark against: LEAF is recognised as GOLD

standard and Red Tractor as SILVER. Global GAP is a SAI
partner

Place UK | ESG Report 2026



AppendixAppendix
Introduction | Environmental | Social | Governance | Appendix Place UK | ESG Report 2026



Introduction | Environmental | Social | Governance | Appendix Place UK | ESG Report 2025

Materiality analysis as determined from IFRS S1 and S2 reporting requirements
Industry Description: The Agricultural Products industry is engaged in processing, trading and distributing vegetables and fruits, and producing and milling agricultural commodities such as grains, sugar, consumable oils, maize, soybeans
and animal feed. Entities sell products directly to consumers and businesses for use in consumer and industrial products. Entities in the industry typically purchase agricultural products from entities that grow such products (either directly or
indirectly) to then conduct value-adding activities (for example, processing, trading, distributing and milling). Agricultural products entities also are involved in wholesale and distribution. Entities in the industry may source a substantial
portion of agricultural commodities from third-party growers in various countries. Therefore, managing sustainability risks within the supply chain is critical to securing a reliable raw materials supply and reducing the risk of price increases
and volatility over the long term.

Topics to disclose determined from SASB IFRS S1 and S2 reporting requirements:  https://sasb.ifrs.org/standards/materiality-finder/find/?industry%5B0%5D=FB-AG
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Materiality and Double Materiality

Materiality is the list of climate related issues that have the
potential to cause financial impact on our sector
(Agricultural Products). Our materiality risk is determined
from the SASB IFRS materiality assessment.

Double Materiality is the financial impact of the material
issues identified. It also widens the scope of the materiality
assessment to all areas of ESG.

In our system we have used a number
to evaluate the relative risk on a 0-5
sliding scale in each material category
and the double materiality is the
relative investment of financial
resources we deem may be required to
address that issue.
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EcoVadis Industry
Risk Profile and
relevant UN SDGs

The Industry risk profile identifies 6 High
and 10 Medium importance risks

Reference numbers guide you to where
these are reported in the full KPI
reporting table that follow
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Key Performance Data
In each section the red and orange references are to the EcoVadis Industry Risk Profile
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28 %
16%

14%

13%

10%

4%

4%
3%

2.2%
1.6%
1.6%

0.93%

0.47 %

0.31%

0.16%
0.16%
0.16%
0.16%

Nationalities at Place UK Ltd

Bulgarian Uzbekistani Romanian Kenyan British
Kyrgyzstani Tajikistani Ukrainian Nepalese Hungarian
Polish Moldovan Lithuanian Slovakian Kazakhstani
Latvian Portuguese South African

60 %

40 %

100%

0%

69 %

31%

62 %

38 %

79 %

21%

11%

89 %

70 %

30 %

8%

92 %

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Male

Female

Non -minority

Minority /
Migrant

Nationality analysis 2024 : % in each category by job responsibility

Staff Supervisors / Team Leders Managers Directors

45 %

55%

Management Nationality Analysis

Minority / Migrant

Non -minority

93 %

7%

Staff Nationality Analysis

Minority / Migrant

Non -minority

Nationality analysis
In this analysis we have defined minority as being migrant workers in line with the factors associated with our industry.  The definition is: potential for language barriers; seasonal
contracts; potential for limited career progression; limited access to higher skill roles. The employee responsibilities are analysed in the following job descriptors: Directors, Managers,
Supervisors/Team Leaders, Staff & Seasonal Workers
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Report prepared for Place UK by 
Dr Nigel Davies, Director, Maltdoctor Ltd
www.maltdoctor.co.uk 
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https://www.instagram.com/place_uk/
https://www.linkedin.com/company/place-uk-ltd
http://www.maltdoctor.co.uk/
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